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All children and adults
have the right
to evolve and to develop
In a context where there is
equity and respect for diversity

 DECET network is promoting early
childhood provisions where everyone,
children and adults:
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Everyone ...

» feels that he/she belongs.

* IS empowered to develop the diverse
aspects of his/her identity.

 can learn from each other across
cultural and other boundaries.
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Everyone ...

* can participate as active citizens.

 actively addresses bias through open
communication and willingness to grow.

« works together to challenge institutional
forms of prejudice and discrimination.
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Research questions

 How do partners in the DECET Network
understand these goals as principles for
action?

* What do these principles mean for the
diverse stakeholders: children, parents,
staff, managers, policy makers....?
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Working process

Conducted a literature review

Attempted to define “good practice” in terms
of equity and respect for diversity

Consulted with experts

Collected vignettes from our participating
countries

Co-constructed quality criteria concretising
the principles

Conducted participatory research
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Participatory Research

Developed criteria to define the principles

Held discussion groups with diverse
groups of stakeholders In six partner
countries

Reformulated the criteria
Collected testimonies and examples
Produced a document for further work
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Research crossing borders

* Belgium: trainers and heads of centres with
deeper knowledge of DECET principles

* France: different groups of students, trainers
and practitioners with deeper knowledge of
DECET principles

 Germany: heads of centres of a service
provider that expressively Is striving for
,Jrespect for diversity”
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Research crossing borders - cont.....

« Greece: educators and animators in an
intercultural centre for creative activities;
culturally diverse group of parents

« Scotland: heads of centres, in mono-ethnic
and multiethnic communities, who have little
knowledge of DECET principles, to implement
a staff training programme

« England: multiethnic/ mainly white British/
newly arrivals; parents/ ENCOs/ children
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Research in England: Methodology

Persona dolls.
 Stories created using 6 principles

Video footage as stimulus.
« Small group — In pairs

Sessions video recorded.
Role-play.
Observation.
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Key findings

» Sense of belonging.
 Adults body language (smiling)
 Correct pronunciation of name

Photographic images reflecting diverse
Identities and family members

The use of heritage language, staff and other
children

Multi/dual lingual story books
Music from home played when children arrive
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An inspiring document

addressing diverse target groups
deepening understanding

challenging policies and practices
INSpIring co-construction
mainstreaming in all DECET languages
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Translation

* Languages:

Dutch

French

Greek

German

Spanish: Castilian and Catalan
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Testimonies

‘I am very happy that Anette (the
professional) knows that | have two names: a

Turkish name from my father and a German

name from my mother.”
Aline Ozturk, four years old

“We had no racism in our school, until
Matthew started our school.”
(Matthew is a black child.)

Tom, headteacher
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Pictures
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* http://decet.org/news/index.html
PDF files:

English Version: Making Sense of good Practice
German Version: Orientierungen flr die padagogische Praxis
Dutch Version: Zin verlenen aan praktijk

Greek Version: TI onuaivel «kKaAn TTPAKTIKA» OTAV TTPOOXOAIKI)
aywyn;

Spanish Version: Dar sentido a las buenas practicas

French Version: Donner du sens aux pratiques de qualité
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Same perssmml questions
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“veryone
‘eels that
she/he

belongs

* The etaff sctgvely shows w all e of the eady childbood educa-
don and care provision and the beal community that averyons
wobome and chat they are invited to b part of the provision.

* The proviclon guarantess equalicy of acces © all membars of e
community thwoughout all it services.

* The needs of everyons are racognied and given lodividual smencion.

* The serting and the pedagogical process reflect diveno charactoriscics
of all families,

* The policy, practics and cegankationsl scrocturss of the centre are
raniparent.

* Profowionak mgularly refloct their own asperiences, felings and
aritudeos.
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Partners

Belgium, VBJK: Veerle Vervaet

England, CREC: Dalvir Gill

France, ESSSE: Francoise Moussy

Greece, Schedia: Anastasia Houndoumad;

Scotland, CAF: Peter Lee

Germany, INA/ISTA: Regine Schallenberg-Diekmann
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